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Erratum to: J Bus Ethics
DOI 10.1007/s10551-013-1736-9

Since order of authorship is an important recognition of
one’s contribution to an article, the order of authorship
should read: Douglas R. May, Jennifer Mencl, Cuifang Li,
Ching-Chu Huang.

The online version of the original article can be found under
doi:10.1007/s10551-013-1736-9.
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