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ABSTRACT

Minimum wages are usually assumed to be inefficient as they prevent the full exploitation of mutual gains from trade. Yet advocates of wage regulation policies have repeatedly claimed that this loss in market efficiency can be justified by the pursuit of ethical goals. Policy makers, it is argued, should not focus on efficiency alone. Rather, they should try to find an adequate balance between efficiency and equity targets. This idea is based on a two-worlds-paradigm that sees ethics and economics as two inherently conflicting ways of thinking. We, however, believe that this view of the relationship between ethics and economics is fundamentally flawed and blurs our understanding of how an ethically responsible regulation of the labour market should be conducted. In drawing on an economic-ethical approach that resolves the antinomy between efficiency and equity, we show that ethics and economics are, in fact, two sides of the same coin and that minimum wage legislation can only be ethically responsible, if it is at the same time economically efficient. In other words, we can have our cake and eat it too. On the basis of our approach, we develop two simple game theoretical models for different types of labour markets and derive policy implications from an economic-ethical viewpoint. We suggest that under the assumption of perfectly competitive labour markets a tax-funded wage subsidy is preferable over minimum wages, as it makes everyone better off. If, however, employers have monopsony power in the wage setting process, the minimum wage is justifiable under certain conditions.
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0.
Introduction

Minimum wage laws are well-entrenched labour market institutions in most industrialised countries nowadays. Even though it is commonly argued that such market interventions are economically inefficient, wage regulation policies have a broad base of supporters who think they can justify interventionist measures ethically. They argue on the presupposition that economic efficiency and ethics inherently conflict and believe that we have to target a healthy balance between economic and ethical ends (e.g. Okun, 1975). In our view, the implicit conflict view of economics and ethics has caused a lot of confusion. It is responsible for a backward oriented understanding of the inter-discipline of economic ethics and offers very little assistance in regards to the particular problem of minimum wages.

In this paper we introduce an increasingly recognised approach to economic ethics in order to open up a new perspective on the minimum wage debate. We show how the relationship between economics and ethics has to be theoretically reworked in order to obtain a new perspective on the ethical dimension of minimum wage legislation which is not constrained by the outdated conflict paradigm. Our theoretical framework resolves the conflict between efficiency and equity and shows that the most commonly proclaimed argument for the minimum wage which is based on the presumptive antinomy of economics and ethics is flawed. Opposing common belief, we argue that we can have our cake and eat it too! Efficient and ethical outcomes are the same. We draw a twofold conclusion. On the basis of two simple game-theoretical models we show that minimum wages are justifiable only under a renegade model of the labour market which assumes that employers have monopsony power over workers. If the labour market is subject to such market imperfection, it can be shown that outcomes will be inefficient. A regulatory minimum wage can help to overcome inefficiency and is thus justified within our economic-ethical framework. If, however, we presuppose the standard model of perfectly competitive markets, we can show that the minimum wage is not justifiable, since better alternatives exist. Under standard assumptions it follows that minimum wages need to be repealed in favour of a free market arrangement in conjunction with a tax-financed wage subsidy.

The remainder of this paper is structured as follows: (1) First we explain our economic-ethical approach. We outline our scientific-theoretical understanding of the relationship between ethics and economics and put forward a general methodology for economic-ethical inquiry. Furthermore, we define a criterion of ethical legitimacy. (2) In a next step we discuss a few common objections most frequently uttered against the approach we take. We use the discussion to point to possible misconceptions and in order to clarify our methodology further. (3) Then we embark upon an economic-ethical case study of the minimum wage using the methodology outlined in the previous chapters. (4) In a final section we summarise our findings and conclude with a brief discussion of our results.

1.

Economic-Ethical Framework

A vast share of the economic-ethical literature sees an irresolvable conflict between efficiency and equity. It is most commonly suggested that when dealing with economic-ethical problems we are to find a balance between two inherently conflicting ends (e.g. Okun, 1975). Some authors even claim that economic thinking has to be thought of as subordinate to ethical considerations and that economic rationality has to be transformed ethically (e.g. Ulrich 1993, 2001). We think that these approaches cause confusion and lay out the wrong way to tackle the problem of economic-ethics in general and the problem of minimum wages in particular. They are doomed to fail, as they do not address the issue of how it can be ensured that ethical norms are actually obeyed.
 In the following we, therefore, present an increasingly recognised economic-ethical approach which resolves the presupposed conflict between economic and ethical ends, solves the implementation problem and opens up a new perspective on the discussion of minimum wage laws. In attributing to ethics the role of the goal-setter and to economics the function of the implementation of ethical goals, our approach shows how economics and ethics can be mediated from a scientific-theoretical viewpoint. It clarifies further how economic and ethical rationality can be accommodated in one coherent framework. The basic insight that economic and ethical rationality conflict under specific circumstances which are referred to as dilemma structures (DS, henceforth) helps us to identify a general methodology of overcoming economic-ethical problems which we apply to the minimum wage debate below. We draw attention to the importance of institutional change in economic-ethics, as it comes clear that economic-ethical problems can be systematically solved through rule changes on the level of economic institutions. Well-designed economic institutions enable individuals to interact egoistically and behave ethically at the same time which resolves the conflict between economic and ethical rationality and thus solves the implementation problem.

The foundations of the economic-ethical approach we adopt were mainly laid by the pioneering work of Buchanan (e.g. Buchanan, 1959, 1975; Buchanan and Tullock, 1962; Brennan and Buchanan, 1985). Subsequent authors notably Homann (e.g. Homann, 2003; Homann and Suchanek, 2000/2005) have adopted Buchanan's research programme and worked on theoretical refinements, concreteness and applicability. Central to the approach that has emerged from these authors’ efforts is the familiar notion that society, and the economic process in particular, is a ‘joint venture for mutual advantage’ (Rawls, 1999, p. 6). In society everyone’s well-being relies on others. We have a common interest in bundling our strengths and working collectively and we want an economic system in which mutually beneficial transactions can take place between us and others. But, of course, we are not indifferent when it comes to the distribution of the proceeds. As (mutually indifferent and economically) rational agents we will always try to increase our share, even on the expense that everybody else is worse off. Thus, our joint societal effort is marked by a shared interest in a functioning economic order that allows the maximal acquisition of mutual gains from interactions with others and conflicting interests in the distribution of these gains (Petrick and Pies, 2007).

The cognoscenti has readily realised that this societal situation can be theoretically reconstructed using game theory. In various games the interacting parties have common and conflicting interests, the most well-known of which is the prisoner's dilemma, as depicted in Figure 1. Two players, 1 and 2, interact symmetrically and have an identical strategy set that encompasses a cooperative strategy C and a defective strategy D.
 Ordinal preferences are numbered 1 to 4, where a high number indicates a high preference. As a reminder we shall point out that the conflict of interests in this game is manifested by the fact that each player prefers the other player's cooperation, whereas the other player prefers to defect. But players also have a common interest which becomes obvious through a swift analysis. The most likely outcome of the game is that both players defect, since, individually speaking, D is the best strategy to play regardless what the other player does. Players, thus, end up in box IV. This outcome is Pareto-inefficient which means that both players, if they could individually pick the outcome, would prefer I over IV.

Figure 1: Prisoner's Dilemma
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DS as depicted by the prisoner’s dilemma can be assumed to be omnipresent in human interactions and social institutions since they are, as Rawls’s quote makes clear, an essential property of society.
 As everybody suffers damage from DS we offer the following proposition.

(1)
Overcoming DS in pursuit of efficient outcomes is the central problem of 
economic-ethics.

Note that in this proposition, efficiency assumes the role of an ethical goal. This might cause confusion and requires an explanation, as it is most commonly assumed that efficiency belongs in the realm of economics and not ethics. Before we proceed it is, therefore, instructive to briefly meditate on the relationship between ethics and economics. We understand ethics as the discipline which at the most fundamental level of reflection seeks to evaluate what is good and what is right. In other words, it asks what is worth pursuing and what should be done. Whereas descriptive sciences are definable by their scientific objects, the scope of ethics can be understood best through the logical peculiarity of its assertions. As opposed to descriptive scientific claims of the form ‘A causes B’ or ‘From A follows B’ ethical statements have a normative content.
 They have the formal shape of an ‘ought’ in that they say what is to be done and what is preferable. Ethics, thus, transcends the boundaries of other disciplines and can be found  whenever and wherever it is argued that something ought to be the case or ought to be done. One can, for instance, discuss a biological or medical issue ethically. And, of course, the same holds for economics. This explains the phenomenon of hyphenated ethics such as bio-ethics, medical-ethics or economic-ethics. Economics on the other hand deals with the analysis of human behaviour and interactions from a descriptive viewpoint and from such a viewpoint only. Properly understood, economic statements do not carry any normative implications whatsoever (Friedman, 1953). And even though people who are economists by profession regularly engage themselves in normative debates, in doing so, they overstep what is, in a positivist scientific-theoretical understanding anyway, the borders of their domain. At exactly this point, i.e. when an economist says what should be done or what is preferable, he ceases to be an economist and mutates into a normative economist, that is to say an ethicist.
 As Buchanan (1989) points out the economy does not have a purpose at all. Its purpose is merely what people want it to be. Accordingly, economics as the science of the economy can only point out what should be done, if one wants to achieve a certain aim. The imperatives uttered by economists are, without a philosophical basis anyway, merely hypothetical in nature. These preliminaries should suffice to make clear that the Pareto-efficiency criterion qua normative is an ethical rather than an economic proposition. This fact, however, is concealed by the deep entrenchment of Pareto-efficiency in economic science. The seemly economic proposition that social state A is Pareto-better than social state B is, in fact, not an economic statement at all. It is a normative judgement that says we ought to choose A over B. As such it is formally ethical, in the sense that it has the logical form of an ethical proposition. It is evident that this reasoning shatters the two-worlds-paradigm which claims that economic and ethical aims are bound to collide. They can per definitionem not. It is natural, however, to ask whether the efficiency principle apart from its formal conformity with an ethical criterion is also a good ethical criterion. Especially those who believe in the two-worlds-paradigm of efficiency and equity will entertain doubts in regards to this claim. Given the scope of the present discussion we, of course, cannot give an encompassing account of the ethical preferability of the efficiency criterion. Yet we shall outline briefly what we hold to be the strengths of Pareto-efficiency as an ethical principle. These become most clearly visible as we contrast Pareto-efficiency with its obvious theoretical alternative, the principle of utility maximisation. A vast share of economic theory was built on the normative foundation of utilitarianism and utility maximisation still plays a major role in practical public policy, as the heavy use of cost-benefit methodologies indicates. The utilitarian faces two well-known complications. The first is methodological. It is unclear, how if any utility can be objectively measured and interpersonally compared. The second objection is ethical. Even if utility could be compared throughout individuals, how do we justify sacrificing one person’s well-being to promote another’s? The idea that a person is instrumentalised for the benefit of another conflicts with the well-entrenched moral principle that everyone is to be treated as an end in itself and never as a means (Kant, 1785/1993). The Pareto-criterion solves both these problems. First, it does not require interpersonal comparability. And second, it protects all individuals against being instrumentalised. The efficiency criterion might become even more palatable as attention is called to the fact that it is, in fact, nothing else but an abbreviation for the age-old ethical principle of unanimous consent, as used in contractualist approaches to moral philosophy such as in Hobbes (1651/1955) and Locke (1704/1952) and more recently by authors such as Rawls (1999) and Nozick (1975). It is, therefore, clearly consistent with the principles of modern democracy.

In the light of the above it should have become clear that efficiency is not a menace to ethics, as supporters of the two-worlds-paradigm believe, but itself an ethical goal that guides economic inquiry. Thus, we do not have to make a choice between ethical and economic goals. We do not have to constrain the pursuit of efficiency for ethical reasons. This is so, simply because the often proclaimed conflict between ethics and economics does not exist. We can have our cake and eat it too, since economics and ethics do not have conflicting purposes! Within the economic-ethical endeavour ethics plays the role of the goal-setter for the economic discourse in that it generates an idea of what is worth pursuing. This idea is efficiency. Economics can be seen as merely an extension of the ethical exercise which focuses on the realisation of what the ethical discourse has found to be worth-pursuing.
Assuming our line of thought is so far accepted, we can proceed to ask how efficient outcomes can be achieved in DS. As explained above, individually rational behaviour leads to self-damage. Many authors, ethicists as well as economists, have suggested that individuals should transform their bahaviour in the light of what is ethically desirable (e.g. Ulrich, 1993 and 2001; Habermas, 1962/1990, Steinmann and Löhr, 1992; Laffont, 1975; Etzioni, 1987). Individuals should depart from economic reasoning and adopt a moral point of view. In order to understand what this means it is instructive at this point to examine the differences between the individual economic calculus and individual ethical thinking. In applying economic logic we only consider our individual payoff and are indifferent in regards to the well-being of others.
 From an economic point of view it does not matter, if others suffer losses from our behaviour. Things change as we look at economic problems from a moral point of view. In this case the payoffs to others become quite relevant, as everybody should behave so as to promote the common good. For the purpose of concreteness let us briefly take a look at two well-known explications of the moral point of view, Kant’s Categorical Imperative (CI) and the Golden Rule (GR). The CI in its ‘universal law formula’ commands to ‘Act only according to that maxim whereby you can at the same time will that it should become a universal law’ (Kant, 1785/1993). It, thus, lays out a test for the moral quality of individual behaviour. We are supposed to formulate a maxim, or decision logic, that governs our behaviour. Then we are to recast this maxim on the collective of agents. Everyone is assumed to adopt it. It is then asked whether we can possibly will that the maxim is, in fact, generally adopted. Using this hypothetical generalisation we are in some sense confronted with the (positive and/or negative) effects of our behaviour on others. The effects of our actions are, thus, internalised and the economic calculus is ethically transformed. The GR basically sings the same tune using a simpler formula. It commands us to treat others as we would want to be treated by others. With this principle, too, we counterfactually internalise the effects of our behaviour on others. We can now contrast the behavioural implications from both viewpoints in regards to the DS. As stated above, individual economic logic recommends defection, since this strategy optimises the payoff to the individual. However, if we put defection to the test from the moral point of view, it is not advisable anymore. This is plausible in both the Kantian and GR version. For compare C and D as candidates for universal laws. If individual payoff maximisation became a universal law, every individual would choose D in a dilemma situation and we would constantly end up in the inefficient box IV. In contrast, if everyone adopted the maxim to choose the strategy which maximises the payoff to the other person, we would all cooperate and end up in the desired quadrant I where everyone is better off than in IV. Following a slightly different reasoning, we get the same normative implication from the GR. It is obvious from Figure 1 that we prefer our interaction partner in the PD to cooperate, since this makes us better off no matter what strategy we choose. We would certainly want to be treated cooperatively and, thus, by the GR, we should treat others alike. To sum it up, an ethical transformation of individual behaviour is, at least in principle, capable of promoting the ethical end of efficiency in a DS.
However, the question arises how we can ensure that everybody does, in fact, behave ethically? Ethics faces an implementation problem, since from the individual’s perspective ethical behaviour is economically inferior. In regards to this problem it has been suggested that economic-ethics has a pedagogic task to fulfil in order to guarantee the implementation of moral norms (e.g. Ulrich, 1993, 2001, Habermas, 1962/1990). Using ethical reasons, it is claimed, ethicists should educate people about the desirability of cooperative behaviour. The force of good ethical reasons will then ensure that individuals recognise the necessity of moral behaviour and interact accordingly. But is this really enough to overcome the implementation problem? There are good reasons to think otherwise. In giving this answer economic-ethics stays ‘in a bad sense idealistic’ (Homann, 2001). In merely appealing to individuals to behave morally, we would allow immoral individuals to exploit the moral conduct of others which, in turn, would lead to a gradual ‘erosion of morals’. Furthermore, even if all individuals were morally motivated, there would still be a potential for failure. Once trapped in a DS individuals would recognise that the cooperative outcome is inherently instable, since the other individuals have an incentive to act immorally. In this case they might choose a strategy of ‘protective counter-defection’ (Homann and Lütge, 2004/2005) in order to prevent their exploitation by others. Thus, if we were simply to appeal to individuals to play cooperatively, we would de facto ignore the economic finding that real live actors are quite likely to do otherwise. We would ignore the implementation task of economic-ethics.

Our approach gives a different answer to the problem of implementation. Following Buchanan (1990), Homann (2003), Homann and Lütge (2004/2005) and Homann and Suchanek (2000/2005) we believe that securing the implementation of ethical goals is an economic task. It must be ensured that ethical behaviour yields a higher economic payoff to the individual than unethical behaviour (Homann, 2001). The only way to secure this lies in an economic investigation of the circumstances under which individuals will find it economically advantageous to behave ethically. The solution to the implementation problem of ethics lies in a change of the underlying distributive rules which determine the structure of payoffs to the individuals and cause the implementation problem in the first place. These distributive rules we shall refer to as economic institutions. Implementing ethics means nothing else than reshaping economic institutions in such a way as to design an interaction structure in which individuals can both act morally and follow their own economic interests at the same time. We need to change the payoffs of the interaction in order to create an equilibrium in mutual cooperation. This is done by introducing a new rule which alters the exogenous payoff parameters of the DS. In that it assures an efficient outcome this new rule may itself be called Pareto-superior. There is potentially an infinite number of such Pareto-better rules. We can either punish D or reward C or use any combination thereof. Figure 2 shows what such a transformation may result in.

Figure 2: Reversed Prisoner’s Dilemma
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So far we have argued that the overcoming of DS in pursuit of efficient outcomes is the central concern of economic-ethics. Now we have found a general methodology that can be used whenever we are confronted with a DS.

(2)
The problem of DS is to be solved at the level of economic institutions 
through a change to a Pareto-superior rule.

We are now endowed with a general methodology of solving dilemma structures. What remains to be clarified, however, is how the concept of a dilemma structure itself is to be used methodologically. We suggest the following usage.

(3)
The concept of a DS is to be used as a heuristic. Every interaction that is 
subject to economic-ethical investigation has to be modelled in terms of 
a DS, if possible.

As suggested by Homann and Suchanek (2000/2005) as well as Petrick and Pies (2007), in doing so we can first of all understand why interactions fail. Furthermore, in applying the heuristic of DS to successful interactions we are able to diagnose a potential for failure. The latter is important, as Homann and Suchanek (2000/2005) argue, because we might face a hidden DS which exists under the surface, ‘lying wait’ (Homann and Suchanek, 2000/2005, 384), as it were. As societal, cultural or economic factors change, a hidden DS might come back to life and wreck havoc.

It is now instructive to specify how the methodological steps outlined above can help us in an ethical evaluation of the minimum wage. On the basis of what has been said, how do we judge, whether or not minimum wages are ethically justified? In summary, the economic-ethical exercise can be understood as an attempt to overcome DS in the pursuit of Pareto-efficient outcomes. DS are to be solved through the application of a general methodology which aims at institutional change through the introduction of Pareto-superior rules. The justification of the prescribed rule changes depends on the rules’ Pareto-superiority relative to the institutional arrangement that constitutes the status quo. Likewise, the justification of a given rule system, such as a minimum wage law, must consist in the absence of a rule which would induce a relative Pareto-improvement. In other words, within our economic-ethical approach minimum wages are justified, if and only if they are Pareto-efficient. Therefore, we have to examine, whether a departure from minimum wages would lead to a relative Pareto-improvement. If that is the case, ethical legitimacy will be negated. If it is not, minimum wages we will be regarded as ethically justified. This leads us to a further proposition.
(4)
An existing institutional arrangement is ethically justified, if and only if 
there is no Pareto-superior alternative.
Note that there is an equivalent way of saying the same thing. The ethical legitimacy of the minimum wage can be seen as confirmed, if and only if the interaction structure that it creates cannot be reconstructed in terms of a DS.
2.

Objections and Clarifications

Before we move on to the case study we would like to address a few criticisms and add a few clarifications to our methodology. We shall confine ourselves to answering four objections which we think seem quite natural.
The first form of critique might take exception to our economic-ethical approach in so far as it involves the imposition of rule changes onto individuals. It seems as though such interference, however in the interest of the individuals, is paternalistic and not justifiable without the individuals’ consent. As implied above, this objection does not carry any force, since the efficiency criterion can be understood as an abbreviation of unanimous consensus. A Pareto-superior rule is per definitionem one that individuals would agree to, since it assures an economic outcome which they prefer over the status quo.

A further objection might take essentially the same line, yet with an epistemological twist. It could be argued that our approach might be right in principle. In practice, however, it is doomed to fail, since we do not possess absolute knowledge of the individual preference orders. It is claimed that we need such knowledge in order to apply the efficiency criterion. Note that this objection does not concern solely the approach taken by us, but poses a serious problem for any branch of economics which uses the same criterion. As Buchanan (1959) argues, however, the methodology we rely on, unlike others, does not fall into the epistemological trap, as it opens up the possibility of an empirical verification of efficiency. This test is based on the simple yet brilliant insights of Wicksell (1896) who sought a criterion for the evaluation of efficiency. Wicksell recognised that the only sound basis for the empirical verification of efficiency is an actual unanimous consent of the individuals.
 Unanimous consent has thus a twofold status within our economic-ethical framework. As a theoretical postulate is assures the ethical legitimacy of our approach. As a criterion of verification it enables us to examine the accuracy of our theoretical assertions empirically. Since this is a theoretical paper, we have to leave the task of empirical verification aside. However, it shall be noted that the theoretical conclusions which we derive below have the scientific-theoretical status of an empirically testable hypothesis and are, therefore, in line with the positivist scientific paradigm.

Another objection is quite valid and calls for a minor refinement. It could be suggested that it is not always desirable to resolve DS. Market economy is founded on the principle of competition, for instance. Competitors on the same market side are trapped in a DS. It is not desirable that this DS is solved, since, if it was and competitors cooperated, this would be detrimental to society. The answer to this critique is, as Petrick and Pies (2007) make clear, that the heuristic of DS has to be applied in a sufficiently differentiated way. We cannot simply focus on atomic interactions. Rather, we always have to keep the big picture in mind. Sometimes DS are nested into one another and it may turn out that stabilizing a particular DS is for the sake of solving a higher order DS. This can be illustrated in the case of competition. Even though competitors in a particular market find it desirable to collude, they have a higher-order interest in institutionalised competition. They are at the same time customers in other markets and gain from the fact that there is competition in these markets. This guarantees them cheep and high-quality products. Stabilising competition rather than collusion is in their own higher-level interest, since they can be expected to incur a net gain from competition as a generalised norm.

The last criticism we would like to discuss concerns the Pareto-efficiency criterion. As mentioned above, its ethical preferability lies partly in the fact that it protects individuals against being instrumentalised for the benefit of others. As a general norm the non-instrumentalisation principle seems quite plausible. However, there are examples when doubts might arise. This is the case, for instance, when we have to evaluate two distributions of, say, dollar amounts, A and B, between individual 1 and individual 2, where A=(10,10) and B=(9,1000). Both of these distributions are efficient according to the Pareto-rule, since it is not possible to move from A to B or vice versa without making either 1 or 2 worse off. Yet B looks much more attractive, since as we move from A to B 1 loses much less than 2 gains. Distribution B is superior to A according to the Kaldor-Hicks-efficiency criterion (Kaldor, 1939; Hicks, 1939), since in distribution B 2 could compensate 1 for the loss of one dollar and still be better off. This example might be taken to indicate that we should change our notion of efficiency and accept the Kaldor-Hicks version instead of Pareto’s. We, however, insist on the normative status of the Pareto-criterion. As we consider the case more closely, we realise that we do not have a valid basis for an interpersonal judgement that does not violate the requirement of ethical neutrality between 1 and 2. Thus, Pareto-efficiency remains the central ethical goal in our approach. However, the present case makes clear that we need yet another methodological refinement and add a further proposition to our methodology.
(5)
If we do not find a Pareto-better state of affairs, we should look for a Kaldor-
Hicks-superior state. If we can find one, there is a potential for a 
Pareto-improvement.
In the present case the Kaldor-Hicks-superior status of B relies on the fact that 2 can compensate 1 for the loss of one dollar. B offers a potential for a Pareto-improvement over A in so far as we only need to find a redistributive rule that transforms B into a distribution B’ that is de facto Pareto-superior to A. Thus, we adopt the methodological principle that whenever the search for a Pareto-better outcome fails, we look for a Kaldor-Hicks-superior outcome and try to find a distributive rule that generates a Pareto-superior state.

3.

Case Study: The Economic-Ethics of the Minimum Wage

Above we have outlined the methodological steps which are necessary in an economic-ethical evaluation of minimum wage legislation. Now we can take the first steps towards developing a concrete model. Our methodology demands that we first identify an appropriate game structure in terms of the players involved as well as their strategies and preferences. Then we are to diagnose whether or not a dilemma structure exists and, if so, look for rules which are potentially Pareto-superior. In the present case we deal with a labour market interaction. We designate player 1 to be the group of low-wage workers and player 2 the group of firms which employ these workers. We furthermore premise that all workers have the same productivity, preferences and strategies and will, thus, behave like one player.
 This justifies their aggregation into one group. The same stipulation is made in regards to firms. It is furthermore assumed that workers target utility and firms profit. Workers’ utility depends only on their expected wage which, in turn, depends on the labour demand chosen by firms and whether or not a minimum wage is in place. We stipulate that workers have two strategies. They can either chose to lobby for a minimum wage (W) or not (W). For simplicity it shall be assumed that they have enough political influence to pull off the minimum wage lever alone. Firms are also assumed to have a discrete choice between two strategies. They can either employ all workers who are willing to work at the current wage or they can employ a smaller number. Of course, firms actually face a continuous choice. For the sake of formal tractability, however, it shall be assumed that firms can either choose to employ QW or QW, where QW is the optimal amount of labour, if there is no minimum wage and QW is the optimal amount of labour, if there is a minimum wage. These premises lock in the rough structure of our interaction model.

Figure 3: Labour Market Interaction – General Structure
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In a further step we need to determine the preferences of both workers and firms in regards to the quadrants I-IV in order to fully identify the game and predict the parties’ choices. This might seem like a straightforward task. However, the theory of the economic dynamics of minimum wages has, in fact, become quite complex. We, therefore, provide a short overview over the most important theoretical and empirical findings in the literature.

The economic literature about minimum wages predominantly discusses the question how employers will respond to wage floors. The standard model, which assumes a perfectly competitive labour market, provides the following familiar sounding answer. The establishment of a wage floor above the competitive rate will induce perfectly competitive firms to reduce employment (Stigler, 1946). The reason simply is that, if the minimum wage exceeds the marginal product of labour, firms will lose their incentive to employ as many people. Thus labour demand is a decreasing function of wage with the proportional reduction in employment being equal to the proportional wage increase times the elasticity of demand. In a two-sector model the disemployment effects from minimum wages are less drastic. Unemployed workers, it is claimed, may find work in sectors that are not covered by minimum wage legislation (i.e. wage floors have been negotiated by unions in a specific sector only). Other factors that impact on the disemployment effects are the level of homogeneity of workers and potential substitution of other production factors. Neglecting these as well as the implications of the two-sector model may result in overestimating the disemployment effects of the minimum wage.
 None the less economists generally agree that wage floors cause net job losses. Wessels (1980), Brown, Gilroy and Kohen (1982), and Brown (1988) each provide literature reviews that support this consensus. Empirical studies generally find that a 10 percent increase in the minimum wage has a disemployment effect of 1 to 3 percent (Brown, 1988).
The consensus, however, is not unanimous. Several influential studies have failed to detect this negative employment effect predicted by the standard model (Katz and Krueger, 1992; Card 1992a, 1992b; Card and Krueger, 1994, 1995). Each of these studies finds either an insignificant or even positive impact of wage floors on employment. Katz and Krueger (1992) detect higher employment after an increase in the minimum wage in the Texan fast-food industry. Card (1992a), using Current Population Survey data, concludes that there is no evidence of a disemployment effect on teenagers after the 1990 increase in the minimum wage. He also finds no significant negative employment effect after a rise in minimum wages in California (1992b). Card and Krueger (1994) examine the impact of minimum wage on employment in the fast-food industry in New Jersey and Pennsylvania. The authors not only find no indication that the rise in the minimum wage reduced employment but also suggest that the rise in the minimum wage in New Jersey may have increased employment in the fast-food industry. To explain these findings, which seem to contradict the conclusions of the standard model, the authors point towards what we shall refer to as the renegade model of labour markets (see also Burdett and Mortensen, 1998; Manning, 2003, 2004). The renegade model assumes that labour markets are best approximated by a monopsonistic structure and challenges the hypothesis of the standard model that the wage elasticity of the labour supply curve is infinite (i.e. the smallest of wage cuts will cause all workers to leave the firm). Several reasons are suggested why this may not be the case. It may, for instance, be costly for workers to change jobs. Furthermore employees may have imperfect information about alternative jobs or non-wage job attributes may convince staff to stay. It is, therefore, conjectured that employers have some monopsony power of their workers and they are expected to use it. As a consequence of the employer’s monopsony power, employees are paid less than their marginal productivity in equilibrium. Thus the introduction of a minimum wage between the original monopsony wage and the competitive wage will increase both employment and efficiency. Similar results are obtained by an equilibrium search model in which firms announce wages and employees search among posted offers (see e.g. Mortensen, 1988). More recently, several studies have provided additional empirical support for the monopsony model. Bell (1997) found that a very low value of the minimum wage had no impact on employment in Mexico in the 1980s. Feliciano (1998) identified strong differentiated impacts of minimum wages in Mexico between 1970 and 1990. A reduction of the minimum wage increased employment of women aged 15-64, but reduced employment of older male workers. Saget (2001) concluded that minimum wage had only an insignificant effect on the level of employment in Latin America in the 1990s. A cross-section study in France (Bruno and Cazes, 1997) found no impact of minimum wage on youth unemployment.

The renegade model, however, has not gained wide recognition in political and economic circles and several empirical studies have challenged the findings by Katz and Krueger (1992), Card (1992a, 1992b) and Card and Krueger (1994, 1995). For example, Neumark and Wascher (1992, 2000) and Deere, Murphy and Welch (1995) use data similar to Card (1992a, 1992b) and find a negative employment effect of wage floors in the US. Taylor and Kim (1995), using a different data set, could not confirm the findings by Card (1992b) and find negative employment effects after an increase in the minimum wage in California in 1988. Finally, Neumark and Wascher (1995, 2000) analyse the same event as Card and Krueger (1994) with a similar data set. The authors detect a decline in employment after a raise in the minimum wage in the fast-food industry in New Jersey
.
Even though we consider the standard model to be better founded than the renegade model, we do not see ourselves in a position to take sides either way. The purpose of this paper consists in an interdisciplinary mediation of economic and ethical discourse, not in deciding empirical economic questions. We neither could nor should we make a final judgement on the issue whether the standard or renegade model is empirically more appropriate. Therefore, we proceed by examining the economic-ethical ramifications of either the one or the other being true in two separate models and leave the empirical questions to be answered in the empirical economic literature.
3.1.

Standard Model

Assuming we deal with a labour market structure that can be approximated by perfect competition our model can be further specified as follows. Workers prefer firms to employ a higher quantity of labour, as the degree of unemployment negatively influences their expected wage through an increase in unemployment risk. If a minimum wage is in place, firms will employ fewer workers, thus QW < QW. Therefore workers prefer quadrant II over I and IV over III. Trivially, since the minimum wage is higher than the competitive market wage, W > W, III is preferred over I and IV over II. In addition we shall assume that the wage floor induced unemployment risk is outweighed by the difference between W and W. Otherwise workers would be quite unlikely to lobby for a minimum wage. Thus, we arrive at the complete preference order for workers:  IV > III > II > I. Firms prefer workers to play W, thus I > III and II > IV. If workers choose W, they prefer QW. Therefore, we have II > I. And if workers choose W, firms prefer QW. Thus, we have III > IV. This yields the complete preference order: II > I > III > IV. We can now number the quadrants in accordance to the players’ preferences from 1 to 4, where a high number indicates a high preference.

Figure 4: Labour Market Interaction – Standard Model
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The outcome of this game is quadrant III. The workers’ decision to play W is not dependent on the firms strategy choice. Given the workers’ strategy firms will play QW which is the profit optimising quantity to employ. Are we dealing with a DS here? Not at first glance. There is no Pareto-superior quadrant, as would be required to answer this question in the affirmative. Moving to any quadrant where workers are better of, i.e. IV, would make firms worse off. And moving to any quadrant where firms would be better off, i.e. I and II, would make workers worse off. But note that the total surplus of quadrant II is greater than the surplus of quadrant III with the difference being the deadweight loss from wage floors. According to the Kaldor-Hicks-efficiency criterion, quadrant II is superior to quadrant III and it should therefore be possible to find a rule that makes everyone better off. In order to reach quadrant II, workers obviously have to forego their demands for a wage floor. If and only if they do so, it is optimal for firms to employ the efficient quantity of labour which clears the market. But why would workers do that? In exchange for their choosing W workers will call for an appropriate compensation that is at least as high as the difference in expected utility between quadrant III and quadrant II. Obviously, a Pareto-superior rule cannot entail a direct compensation of workers through firms. If it did, it would not change the status quo and firms would still employ the same number of workers as if the minimum wage was still in place. We need a mediator who guarantees workers compensation conditional on their choosing W and requires firms to pay an incentive-compatible lump-sum tax independent of their subsequent employment decisions. The level of the tax should be set as high as is necessary in order to collect sufficient funds for workers’ compensation. Since a lump-sum tax does not influence firms’ employment decisions, under such a rule, firms will choose to employ an efficient amount of labour. Such a rule will realise the productive potential that is lost through minimum wages and will make everyone better off. Levying the tax will not force any firm to leave the market which would have stayed in under a minimum wage policy. Rather, it will enable firms to increase profits and will furthermore increase the aggregate income of low-wage workers.
In terms of concrete policy measures there are four compensation mechanisms which in conjunction with an abolition of wage floors implement the main idea outlined above. Compensation is paid either directly or indirectly and it flows either to workers or to employers.
 These basic instruments open up a potentially infinite space of possible policy mixes. Two forms of policies are particularly common. The first is a cut in social security contributions as an indirect wage subsidy to employers. This policy is emphasised in various continental European countries, especially France, Belgium and the Netherlands. The second is a tax credit which serves as a direct wage subsidy. Tax credits tend to be preferred in Anglo-Saxon countries (Bruecker and Konle-Seidl, 2006). Even though we generally regard these measures with favour, note that their practical political use often expands beyond what is warranted by the conclusions drawn above. They only ‘roughly’ implement our suggestions. Since it is beyond the scope of this paper to examine how far actual policy measures accord with the implications of our model, we shall confine ourselves to giving one short example. Let us consider the practice of direct wage subsidies. Two terms most commonly associated with this instrument are the American style ‘earned income tax credit’ (EITC) and the UK’s ‘working tax credits’ (WTC). The EITC and WTC are tax refunds which are intended to enhance a low-wage worker’s after-tax income. Their size depends negatively on the taxable aggregate income. In so far as these measures counterbalance shocks to disposable after-tax income, they can serve as a compensation mechanism against changes in minimum wage legislation. However, since EITC and WTC are calculated on the basis of the worker’s aggregate income, they do more than what they should do. They also compensate workers for income shocks which have nothing to do with policy changes. If a worker, for instance, simply chooses to work less, she suffers a self-induced income shock and is compensated under EITC and WTC. Is this compensation justified? The answer is no. The workers’ entitlement to compensation is conditional on their willingness to give up something in return. In the above model employers and workers ‘trade’, as it were, the workers’ consent to a policy change against a monetary compensation in order to achieve an efficient outcome. In the case of a worker choosing to work less such a trade does not exist. Thus EITC and WTC are too far-reaching. Workers’ compensation should be confined to outbalancing the negative income effects of a policy change only.
 EITC and WTC can only approximate, however, not fully replicate the ideas we have presented above.
In summary we may state that under the standard model minimum wages cannot be justified. Theoretically, there is a better alternative to minimum wage legislation which can make everyone better off. This alternative is approximated, however not fully implemented, by policy instruments already in practical use.
3.2.

Renegade Model

Let us now examine what follows ethically in regards to the justification of the minimum wage, as we adopt the renegade model. If we assume that labour markets are better approximated by this theoretical alternative, we need a slightly different model specification. Evidently, firms’ preferences do not change at all. Firms still prefer workers to play W rather than W in conjunction with every quantity of labour they choose to demand and per definitionem they prefer to play QW, if workers play W and QW, if workers play W. This gives us the complete preference order: II > I > III > IV. We shall now assume that workers have a choice between a free market wage W and minimum wage W. Note that we stipulate the latter to be exactly equal to the workers’ marginal productivity when markets are cleared and when there is no excess supply of labour. W thus maximises employment at employment level QW. We furthermore premise that workers prefer a situation with minimum wages and less than full employment, i.e. IV, over a situation with full employment and without minimum wages, i.e. I.
 In comparison with the above model workers’ preferences change slightly. Whereas they still prefer W over W, they now favour QW over QW, since now QW is the maximum employment level and optimises their job security. The complete preference order is: III > IV > I > II.
Figure 6: Labour Market Interaction – Renegade Model
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Does this game constitute a DS? A Pareto-improvement is not possible, since every move away from III that would benefit firms, i.e. towards I or II, would harm workers. And there is no quadrant that workers value at least as highly as III. A Kaldor-Hicks-improvement is equally impossible, since per definitionem an abolition of the wage floor would induce firms to employ fewer workers. Under the minimum wage the efficiency condition that marginal productivity has to equal wage is qua premise fulfilled and thus every departure from the wage regulation policy W (i.e. increasing or lowering the minimum wage or its abolition) will necessarily lead to a decrease in production and to someone being worse off. Such a rule would not find the consent of all individuals involved, as is required by our approach, and would, therefore, not be justifiable. Since the absence of a potential Pareto-improvement justifies the status quo, it is now obvious that this result legitimises the minimum wage under the premises stipulated. While supporters of the minimum wage usually claim that wage floors are necessary for reasons independent from economic considerations, we have found another, and in our view more reasonable, justification. In the renegade model the minimum wage is ethically justified, because it is economically efficient. As has become clear, its legitimacy can only be shown, if its efficiency is empirically substantiated. We therefore suggest that sympathisers of wage regulation policies devote their resources to investigating further the validity of the claim that wage floors can be efficient and the conditions under which this is the case.
Note, however, that the above conclusion is to be handled with utmost care. We would like to stress that the minimum wage can only be justified, if and as long as the conditions of the renegade model prevail. As mentioned before, we believe that this model is empirically not as well substantiated as the standard model is. And even though it is conceivable that particular labour markets exhibit a monopsonistic structure, the ethical justification of minimum wages might well be merely temporary. An instance that illustrates this is a telecommunication market in which a single state-owned company is the only player. In such a market the renegade model might be appropriate, if one assumes that workers in that market have very specific skills and no choice but to work for the only telecom firm. We entertain certain doubts that such a situation might in fact arise, because skill-requirements in low-wage jobs can be assumed to be quite little. But we accept the premise for the argument’ sake. This telecom firm might exploit its negotiation power over workers thereby influencing the market price of labour. But as we know, such markets are subject to dynamic liberalisation processes in most countries, as history has proven. As soon as competition for workers is intensified and the firms’ monopsony status vanishes, minimum wages seem out of place. Therefore, if one draws the conclusion that minimum wages are justified in a particular labour market, one should be ready to revisit and revise this judgement, as the underlying economic conditions change. Furthermore, it should be stressed that our model does not justify minimum wages in general. It only justifies an efficient minimum wage which satisfies the condition that wage equals marginal productivity.

4.

Conclusion

This article aimed at an economic-ethical evaluation of the minimum wage in one coherent interdisciplinary framework. We introduced a general economic-ethical methodology and clarified the essential steps involved in an economic-ethical inquiry. We then applied our methodology to the particular problem of minimum wages. The methodology we used is borrowed from Buchanan (1959, 1975), Buchanan and Tullock (1962), Brennan and Buchanan (1985), Homann (2000/2005) and Petrick and Pies (2007) and can be summarised in three fairly simple propositions. (1) Overcoming DS in pursuit of efficient outcomes is the central problem of economic-ethics. (2) The problem of DS is to be solved at the level of economic institutions through a change to a Pareto-superior rule. (3) The concept of a DS is to be used as a heuristic. Every interaction that is subject to economic-ethical investigation has to be modelled in terms of a DS, if possible. Since we were interested in a criterion for the ethical legitimacy of the minimum wage, we added a further claim namely that (4) an existing institutional arrangement is ethically justified, if and only if there is no Pareto-superior alternative. Due to the discussion of possible objections to our approach we extended our methodology further by stipulating that, (5) if we do not find a Pareto-better state of affairs, we should look for a Kaldor-Hicks-superior state. If we can find one, there is a potential for a Pareto-improvement.
Our case study yielded the following results. If we assume that labour markets are best described by what we called the standard model, a model that assumes perfect competition for labour, we can reconstruct the interaction between workers and firms in terms of a DS. Workers prefer minimum wages and firms, thus, choose a smaller number of workers than they would in the absence of a wage floor. The outcome involves a deadweight loss from minimum wages which, in turn, implies the possibility of a Kaldor-Hicks-improvement through the abolition of the minimum wage. We reasoned that in this situation a Pareto-improvement is conceivable and might be generated through a redistributive rule. Such a rule would (over)compensate workers for sacrificing the difference in expected utility between the minimum wage and the market wage. Since the rule would require that workers bind themselves to not lobbying for minimum wages, it would be able to stabilise a Pareto-superior outcome. The quintessence of our analysis was that minimum wages are not justifiable under the standard model, since a better solution is conceivable. If we assume, however, that the renegade model of minimum wages, a model that assumes a monopsonistic labour market structure, mirrors the facts better than the standard model, the minimum wage seems to be without alternative and is hence ethically justified. In the renegade case no potential for a Pareto-improvement exists. It is generally doubted, however, that the renegade view is an adequate way of looking at the labour market. As is consistent with the standard view, we, therefore, conclude that the economic-ethical legitimacy of the minimum wage is highly questionable unless clear indications exist that the monopsonistic conditions of the renegade view hold in a particular labour market. But even in that case the minimum wage does not get an ethical carte blanche. It is necessary to monitor the market structure and reconsider the case thoroughly, as indications emerge that employers’ bargaining power disappears. Furthermore, even in the renegade model a minimum wage is justified, only if it is efficient, i.e. if it is equal to the marginal productivity of labour and does not create excess supply. We believe that our discussion of the economic-ethics of the minimum wage has clarified why the two-worlds-paradigm is outdated and why, if we seek to evaluate the ethical status of minimum wages, we have to ask whether it leads to an efficient outcome. There is, as we have made clear, no contradiction between an efficient and an equitable outcome. We can have our cake and eat it too. To be more precise, we should, in fact, say: To have our cake we have to eat it too!
In regards to the conclusions drawn we would like to highlight a particular aspect that has not been emphasised enough. It is the fact that in our argument the ethical justification of the minimum wage depends entirely on its empirical properties. We stress this, because we would like to contrast our approach once more with the way in which the discussion about minimum wages is usually led. Both employer’s representatives and trade unionists tend to base their opinions on ideological positions. It is, for instance, argued that minimum wages are impermissible, because they interfere with the employer’s right and liberty to negotiate his own terms with employees. Another ideological view mostly uttered by worker’s representatives is simply that labour has to pay! A minimum wage is justified, because it is right out of principle, not for its desirable economic effects. We offer an alternative to these positions in asking: If we can make everyone better off, why should we not do it? Note that in doing this we make the answer to the question about the ethical legitimacy of minimum wages depend on the answer to the empirical-economic question, if everyone actually is better off due to minimum wages. In principle, we can confirm our economic hypothesis through the observation of a unanimous consent. Our approach to the problem of minimum wages has thus two advantages. First of all our ethical criterion of efficiency or unanimous consent it is rooted in democratic principles and should ensure the highest degree of consent practically possible. And in making the answer to the question about ethical legitimacy depend on the answer to an empirical scientific question, we confer upon it the highest possible degree of credibility and objectivity. In taking this approach we might still err, but only to the degree that people can err about their own preferences when they fail to recognise that a policy proposal is in their interest and to the degree that science can err about matters of fact. Both are, as we believe, tolerable risks.

References

Bell, L. A. (1997): The impact of minimum wages in Mexicao and Colombia. Journal of Labour Economics 15(3), 102-135.

Brennan, G. and J. M. Buchanan (1985): The Reason of Rules - Constitutional Political

Economy. Cambridge University Press, Cambridge.
Brown, C. (1988): Minimum Wage Laws: Are They Overrated? Journal of Economic Perspectives 2, 133-145.

Brown, C., Gilroy, C. and A. Kohen (1982): The Effects of The Minimum Wage on Employment and Unemployment. Journal of Economic Literature 20(2), 487-528.

Bruecker, H. and R. Konle-Seidl (2006): Kombiloehne im internationalen Vergleich. IAB Kurzbericht 10, Institut fuer Arbeitsmarkt- und Berufsforschung der Bundesagentur fuer Arbeit, Nürnberg.
Bruno, C. and S. Cazes (1997): La chômage des jeunes en France: Un état des lieux. Revue de l’OFCE 62, 75-107.

Buchanan, J. M. (1959): Positive Economics, Welfare Economics, and Political Economy. Journal of Law and Economics 2, 124-138.

Buchanan, J. M. (1975): The Limits of Liberty – Between Anarchy and Leviathan. The University of Chicago Press, Chicago.

Buchanan, J. M. (1989): On the Structure of an Economy: A Reemphasis of Some Classical Foundations. Published in Buchanan (1991).
Buchanan, J. M. (1990): The Domain of Constitutional Economics. Constitutional Political Economy 1, 1-18.

Buchanan, J. M. (1991): The economics and ethics of the constitutional order. The University of Michigan Press, Ann Arbor.
Buchanan, J. M., G. Tullock (1962): The Calculus of Consent: Logical Foundations of Constitutional Democracy. University of Michigan Press, Ann Arbor.

Burdett, K. and D.T. Mortensen (1998): Wage Differentials, Employer Size, and Unemployment. International Economic Review 39(2), 257-73.
Card, D. (1992a): Using Regional Variation in Wages to Measure the Effects of the Federal Minimum Wage. Industrial and Labor Relations Review 46, 22-37.

Card, D. (1992b): Do minimum Wages Reduce Employment? A Case Study of California, 1987-1989. Industrial and Labor Relations Review 46, 38-54.

Card, D. and A. B. Krueger (1994): Minimum Wages and Employment: A Case Study of the Fast-Food Industry in New Jersey and Pennsylvania. American Economic Review 84(4), 772-793.

Card, D. and A. B. Krueger (1995): Myth and Measurement. Princeton University Press, Princeton, New Jersey.

Card, D. and A. B. Krueger (2000): Minimum Wages and Employment: A Case Study of the Fast-Food Industry in New Jersey and Pennsylvania: Reply. American Economic Review 90(5), 1397-1420.

Deere, D., Murphy, K. M. and F. Welch (1995): Employment and the 1990-1991 Minimum Wage Hike. American Economic Review 85(2), 232-237.

Etzoni, A. (1987): Toward a Kantian socio-economics. Review of Social Economy 45(1), 37-47.

Feliciano, Z. M. (1998): Does the minimum wage affect employment in Mexico? Eastern Economic Journal 24(2), 165-180.

Friedman, M. (1953): Essays in Positive Economics. University of Chicago Press, Chicago.
Gramlich, E. (1976): The Impact of Minimum Wages on Other Wages, Employment, and Family Incomes. Brookings Papers on Economic Activity 2, 409-451.

Habermas, Jürgen (1962/1990): Strukturwandel der Öffentlichkeit. Untersuchungen zu einer Kategorie der bürgerlichen Gesellschaft (2nd Ed.), Suhrkamp,  Frankfurt am Main.
Hegel, G. W. F. (1820/1971): Vorlesungen ueber die Geschichte der Philosophie III. Georg Wilhelm Friedrich Hegel: Werke, Frankfurt.

Hicks, J. R. (1939): The Foundations of Welfare Economics. The Economic Journal 49 (196), 696-712.
Hobbes, T. (1651/1955): Leviathan. Blackwell, Oxford.

Homann, K. (2001): Ökonomik: Fortsetzung der Ethik mit anderen Mitteln. http://www.philoek.uni-muenchen.de/homann/Oekonomik-FortsetzungderEthik.pdf.

Homann, K. (2003): Anreize und Moral: Gesellschaftstheorie – Ethik – Anwendungen. Edited by Christoph Lütge. LIT. Münster.

Homann, K. and C. Lütge (2004/2005): Einführung in die Wirtschaftsethik (2nd Ed.). LIT, Münster.
Homann, K. and A. Suchanek (2000/2005): Ökonomik: Eine Einführung (2nd Ed.). Mohr Siebeck, Tübingen.

Kaldor, N. (1939): Welfare Propositions of Economics and Interpersonal Comparisons of Utility. The Economic Journal 49 (195), 549-552.
Kant (1785/1993): Grounding for the Metaphysics of Morals. Translated by James W. Ellington. Hackett Publishing Company, Indianapolis.

Katz, L. F. and A. B. Krueger (1992): The Effect of the Minimum Wage on the Fast Food Industry. Industrial and Labor Relations Review 46(1), 6-21.

Kim, T. and L. Taylor (1995): The Employment Effect in Retail Trade of California's 1988 Minimum Wage Increase. Journal of Business and Economic Statistics 13(2), 175-182.
Laffont, J.J. (1975): Macroeconomic constraints, economic efficiency and ethics: An introduction to Kantian Economics. Economica 42(168), 430-437.

Locke, J. (1689/1952): The second treatise of government. Bobbs-Merrill, Indianapolis.

Manning, A. (2003): Monopsony and the efficiency of labour market interventions. Labour Economics 11, 145-163.

Manning, A. (2004): Monopsony in motion: Imperfect Competition in Labour Markets. Princeton University Press, Princeton.

Mincer, J. (1976): Unemployment Effects of Minimum Wages. Journal of Political Economy 84, 87-105.

Moore, T. G. (1971): The Effects of Minimum Wages on Teenage Unemployment Rates, The Journal of Political Economy 79(4), 897-902.

Mortensen, D. T. (1988): Equilibrium Wage Distribution: A Synthesis. Center for Mathematical Studies in Economics and Management Science, Discussion Paper 811, Northwestern University.

Neumark, D. and W. Wascher (1992): Employment Effects of minimum and Subminimum Wages: Panel Data in State Minimum Wage Laws. Industrial and Labor Relations Review 46, 55-81.

Neumark, D. and W. Wascher (1995): The Effect of New Jersey’s minimum Wage Increase on Fast-Food Employment: A Re-Evaluation Using Payroll Records. Mimeograph, Department of Economics, Michigan State University.

Neumark, D. and W. Wascher (2000): Minimum Wages and Employment: A Case Study of the Fast-Food Industry in New Jersey and Pennsylvania: Comment. American Economic Review 90(5), 1362-1396.

Nozick, R. (1975): Anarchy, State, and Utopia. Blackwell, Oxford.
Okun, A. (1975): Equality and Efficiency - The Big Tradeoff. The Brookings Institution, Washington, D.C..

Petrick, M and I. Pies (2007): In search for rules that secure gains from cooperation: the heuristic value of social dilemmas for normative institutional economics, European Journal of Law and Economics 23(3), 251-271.
Rawls, J. (1999): A Theory of Justice (Rev. Ed.). Harvard University Press, Cambridge, Mass.

Saget, C. (2001): Poverty reduction and decent work in developing countries: Do minimum wages help? International Labour Review 140(3), 237-269.

Smith, Adam (1776/1976): An Inquiry into the Nature and Causes of the Wealth of Nations. University of Chicago Press, Chicago.

Steinmann, H. and A. Löhr (1992): Grundlagen der Unternehmensethik. Poeschel, Stuttgart.
Stigler, G. J. (1946): The Economics of Minimum Wage Legislation. American Economic Review 36(3), 358-365.

Ulrich, P. (1993): Transformation der ökonomischen Vernunft (3rd Ed.). Haupt, Bern.

Ulrich, P. (2001): Integrative Wirtschaftsethik - Grundlagen einer lebensdienlichen Ökonomie (3rd Ed.). Haupt, Bern.

Welch, F. (1974): Minimum Wage Legislation in the United States. Economic Inquiry 12(3), 285-318.

Wessels, W. J. (1980): Minimum wages, fringe benefits and working conditions. American Enterprise Institute, Washington, D.C..
Wicksell, K. (1896): Finanztheoretische Untersuchungen. Fischer, Jena.

Player 2





Player 1





Player 2





Player 1





Firms





Workers





Firms





Workers





Firms





Workers








( Corresponding Author; E-mail: nikil.mukerji@daad-alumni.de 


┼ Department of Commerce, Massey University, Auckland, New Zealand. E-mail: c.schumacher@massey.ac.nz


� Early statements of the implementation problem of ethics date back at least until Hegel’s time. For a philosophical discussion see Hegel (1820/1971).


� Even though the structure of the game is, thus, quite simple, it has a considerable analytical scope, since it can be generalised to a many-person interaction by designating one player to be ‘all others’ (Buchanan,  1991, 179).


� Petrick and Pies (2007) summarise a few views uttered in the literature in regards to this claim. 


� Other normative disciplines are aesthetics and epistemology.


� Homann (2001) uses the same metaphor for the reverse case. He explains that in his book The Wealth of Nations (1776/1976) Adam Smith, a moral philosopher by profession, ‘mutates’ into an economist.   


� This does not rule out the possibility of altruism. However, in an economic framework a concern about the well-being of others would be interpreted as one preference amongst others and internalised in the economic calculus of the individual.


� Interestingly, Wicksell’s test, thus, accommodates the notion of revealed preferences and Pareto-efficiency both of which where advanced later in one simple formula.


� For simplicity we neglect the fact that low-wage workers may differ in productivity. Differences in productivity have played a role in the empirical investigation of the economic consequences of minimum wage laws for some time, particularly in regards to the impact of minimum wages on unemployment amongst youths (e.g. Moore, 1971).


� The theoretical extensions to two-sector economies have been developed by Welch (1974), Gramlich (1976) and Mincer (1976).


� Since then, Card and Krueger (2000) have confirmed their initial findings using a different data set.


� Under the premise of perfect competition the distributional effects of a subsidy paid to workers do not differ from the distributional effects of a subsidy paid to employers.


� This does not mean that our economic-ethical approach rules out a social welfare state. It is conceivable that a worker is entitled to unconditional compensation, whenever her income falls below a certain threshold. This, however, has to be shown in a separate tract.


� Note that we set this premise only for the sake of completeness. It does not influence the outcome, since the alternative preference order III > I > IV > II for workers leads to the same outcome.


� For a discussion of a minimum wage which fulfills this requirement see Manning (2003).
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